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ON_THR THIRTIETH ANNIVFRSARY OF THE SOVIET LABOR LAY

A, To. Pasherstnik,
Dr Juridicel Seoi

In the very first days of its oxisten:e, the Soviet government legal-

1y established the B-hour workdsy. I stcriened the vorkday in hazardous

industries, striotly limited overtime work, wxtended legislstive labor - ‘ 8
protection to all workers, end introduced troad and somplete gocial insur- : 3
ance. Worker's inspection by eiected representatives waa started, and E
striot responpidility of employers for infringements of labor-proteotion

lavs and principles ws established. The Joun:il o the People’s Com-

missers issued decrees apecifying anmial leave of abvence with pay for all

warkers, and organiration of nurseries and children's playgrounds at
_factories and plunts, privileges for wamen workers and Juveailes, improve-

ment of working conditions, and aciident prevention.

In December of 1918 the first Soriet labor Code was issusd vhich -
organired and strengthensd forsgoing labor legislmtion.

The 1918 Code remeined in fowrce until 15 November 1922, when a new
eod?» vas put iuto effect waich, with wome changes and additions, e svill
in effect today. 1t has not only Preserved, but extended lador guarantees
oontained in the first code.

A collective labor sgreement ioives, princlpally, only those problema -
aot regulated by lav. This collective agreamsnt 1s directed tovard ful-
fillment and overfulfillment of the preduction plan, improvement of work
organization, and raising of the vorkera' atandard of living.

Soviet labor legislation is tasi:zaliy different from the legel regula- 5y Y
tion of labar practiced =wder sepitalisr. 1In vapitalist society, manpover ‘
is & commodity, ard 18 treated ms a :ommer:ial ftem. “apitalist Jabor
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relatlons ere relations of exploitation -of tne worker by the -capitalist.: S R e
Labor protection laws do not easlly open a way for themaselves in.cenitalist

countries.* The bourgeolsle selzes every opportunity to wesken these laws

or to repsel them. In 1947, monopolist circles in the US secured edoption

by Congress of the reactionary Taft-Hartley Act, with the intent of dealing

@ blow to trade uniong, and weakening the position of +the working class in

Its struggle againgt the attack on its standard of living by American monop-

olist capital.

4 policy of racial and national discriminetion is widely executed in
the regulation of labor conditions in cepitalist countries. In America 2
England, Irsn, Australic, and other countries, labor conditions yary according
to nationality and race of the workers, and eccording to sex and age. This
not only supplies the capitelist with cheap labor, but makes possible wage
reduction, and lowsring of working conditions.

In the UBSR, manpower is not a commodity for 1t is applied to the
tools &nd means of production vhich themselves belong to the working compo-
nents of socielist poesvsaions., Labor 1s the basis of ecclalist society.
Questions of organization, productivity, and protection of labor maks up
the rost important tasks of legislation, politics, and sciencs.

labor relations in the USSR ere relations of frienily ccoperation
bassd on mooialization of the means of production sud ebsence of exploita-
tion. In uie USER, labor is not compared with property.

The work of the members of the collective farms and that of the
cooperative craftemen is regulated by codee of the appropriate cooperative
artels.

The Soviet State provides Zfor systematic State and public control of
observauce of labor laws and decrees. Trade unions are sllow d extensive
rights aad privilges, and all 3tate orgens are pledged to give them their
full ~ooperation.

One of the tasic principles of the Soviet Labor law 18 compulsory
work for all able-bodled citigens.

Bocialist, industrialization of the country and collectivizetiocr of
esgriculture Jinally eliminated the capitalist elements in the USSR.

The moat important factor in the increamed p-iductivity of lebor, meking
industrialization poseidble, was the consoientious discipline of the workers
and crganization af labor compatition.

The Stakhanov movessnt resulted in decrees directed toward guaranteoing
favoradble vorking conditions for Stakhanovitez, dicseminating Stakhanov work
methods, reorganizing technical standerdization and wages, increasing knowl-
®3ge and quelificaiions of workers, end instituting privileges and advan- -
tages for Stakhanciitss. :

7n the course £ the Five-Year Plans, the USSR hes overtaken and
surpasged the main capitalist vuumirivw in technolozy and rate of economic
develoment. The 18th Congress of the VEP(b) raised the queation from an
voonomic point of view. The 18th All-Union Confersnce of the VEP(b) took
conorete steps towvard the accomplishmant of this task, but Germeny'- sttack
delayed it. With the end of the var, the Soviet ration has egain turned
to its accomplislment. '

Among the workers, there 1s still a amall group who are not conscien-
tious in their work. Small as 1t 1s, it ig still capable of doing
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considerable damage to socialist production. Strong labor discipline C R
and high lebor productivity have been demanded of all workers. Publie

opinfon, persussion, wducation, and measures of compulsion, sconomic

and legel, are being applisd to shirkers.

During the perioi of sccialistic industrialization of the country
and sollsctivization of agriculture, & series of legal acte directed
toward strengthening labor discipline were adupted. Thege laws were met
with friendly support by the vorking masses.

Most importans factor in sscuring socialist lator discipline and in-
ersaping vork efficiency is the eystem of material and moral incentives.

Unemployment wae coupletely ended in 1930. Since then this mroblem
cennot arise in Boviet society. The USSR 1 the only country in the world
without the unemployment, criees, depressions, etc., known in ¢ yitalist
countiies.

Plapning of econcmic development on a nations] scale in scoord with
the intsrests of soclety has replaced the weak competition of individual
owners confusedly transferring capital from one branch to another.

The USER Tabor lsw not only guarentees ork for every citizen, but
guswantees that the work will de appropriate to the individual's spacial-
tles and qualifications. Use in capitelist countries of skilled workers;
specialists, and educated persons for work unsuited to them is unthinkable
in the UBER.

The planned nature of socialist Jconomy plays a leading role in the
Soviet State in dlstribution and reproduction of manp~er. The Scviet
8tate uses different forms of work attraction depending on the circum-
stances. At the end of the wur, the encpomic organizations turned to
organized recruiting of workers by means of agresments with collective
farms and individusl members of the coileotive farms. In 1547, the USSR
govermment ingtituted a rww form of organized recruiting of manpower.
Recruiting of workers from the country is carried on by the Ministrr of
Ledor Rewwswew iastead of by the economic organizations themselves.

Tha problem of obtaining skilled workers ig a auestion of ™Mising
the sulturael and technical level of worke-s. Training of skilled workers
is belag scoomplished through educational institutions and at the Later-
prises. and b increasing the quelifications of workers alreedy having the
Joba.

The Soviet Btate, aiming at a radical solution for supplying industry
and transport with skilled manpowor, started to creuie State labor resarvis
in 1940. A decres of 2 October 1940 advanced the principle of centralize-
‘ion of training and distribution uf these reasrves, stating that not indi-
7.tunl enterprisos, tut a State organ especially created for tha\ purpose--
the Main Administratioa cf Labor Reserves in SKK of the USSR (riow the Min-
istry of Labar Fiserves USSE)--would train and, by a resolution of the
Govvrmment,, dletribute the reserves. The system of instruction ‘n each
ooccupation is dased on maximum approximation of industrial conditions. The
most important method of training 1s teaching young worksrs about the indus-
Wy, itself, through brigade and individnal apprenticeship, Stakhanov schools,
and patronage’dy leading workers.

The nev Five-Year Plan specifies the output in 5 years of 4,500,900
Young worksrs Ly thr achools end colleges of the Ministry of lavor Ssaerver,
and the training by means of individual and brigade apprentiveship of
5,400,000 workers. While working at their usual occupations, 13,900,000
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omal;efsnointe end political significance.

« o A%.the Bixth Congress of the Soviets, V. M. Molotev guoted data con-
. ning of. American, German, and Soviet workers wvhick 1llustrated

‘the wege reduction of workers in capitalist sountries, and the wage-rise
Aneresse in the UBSR,

i ‘-";A,.'po'iicy of :wege ‘differentiation ssiirding to sk111 and roductivity
is folloved by the Soviet State. Any wage differsntiation for reasons of
86X, n@,‘,:zn_ntibnglity‘, race, or religion was eliminated at the very start,

el The Pawby and ‘the Boviet power defended the mocialiat mrinoiple of
‘weges aseording to. quantity and quality of work in the atruggls againat
the hostile anti-Party and anti-Boviet groups who opposed the vage-scale
Poliey of the Party.

. In.-‘espitalist Gountries, the principle of un 8-howr day 1e neuslly
ocnfined only to individual branches of indugtry or categories of work.
full realization of the 8-kour day became possidle only after
the power was in the hands of the working class. In retwrn, it 1s the
workes's duty to fulfill preduction aorms, attain regular overfulfillaent
of these norms, anc dn to high-quality work.

Citizens of the USSR have the right to financial secmrity in old age,
siekness snd lose of capacity for work, to free medical ass.dtance, and
e of sn sxtensive systmm of health resorts.

014 age, sickness, and lows o capacity for work are linked with loss
of meens of subsistance for th._ majority of werkers in capitalist soclety.
Partial social laswrance exists in some capitalist countries, dut it does
not imelmde all the workers, nor all cases of loss of earning power.

The folloving dcta ahows the devel.prent of social insuwrance in the
URER. Ia % Pirst Five-Year Plan (1928-1932) expenditures for vevial
amounted to more than 10 billion rubles » and in the Seoccnd I'ive-
Yoar Plan (1933-1938), to more than 32 Y11lion rubles. The sociai insur-
ance budgst for the new Five-Year Plar. 1s 62,700,000,000 rubles, not .
inslwling free medical assistance, which {s ar expenditure of tiae public
health budget.

In the UBSR, zociel insurance 1s extendsd to &1l workers and is
dspesdent solely on camralsory paymente by anteryrisee end inatiiuticns.
The warkers, themselvsa, bear nons o the expense of social insurance.
Its management and mesans are {n the hancs of the insured, representsd by
the lador unions.
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